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INDIANA WORKER’S COMPENSATION RATE CHART 
_______________________________________________________________________________________________________________________________ 

MAXIMUM and MINIMUM DOLLARS FOR WEEKLY WAGES (TTD, TPD, PTD and DEATH BENS) 
Date of Injury Maximum AWW Maximum Benefit 

Rate 

Minimum AWW Maximum for All 

Compensation** 

7/1/16 – 6/30/23 $1,170 $780 $75 $390,000 

7/1/23 – 6/30/24 $1,205 $804 $75 $402,000 

7/1/24 – 6/30/25 $1,241 $828 $75 $414,000 

7/1/25 – 6/30/26 $1,278 $852 $75 $426,000 

On and after 7/1/26 $1,316 $878                   $75 $439,000 
**Maximum is for TTD, PPI, PTD, and Death or any combination of these.  I.C. 22-3-3-22 et al. 

 

            PPI VALUES BASED UPON DEGREE OF IMPAIRMENT                   DEGREES OF IMPAIRMENT/SCHEDULED INJ. 

I.C. 22-3-3-10(g) et al.   

Effective Date Degrees Compensation Per Degree* BODY PART MAXIMUM DEGREES 

7/1/14 – 6/30/15 1-10 

11-35 

36-50 

51-100 

$1,517 

$1,717 

$2,862 

$3,687 

Thumb 

Index Finger 

Second Finger 

Third Finger 

12 

8 

7 

6 

7/1/15 – 6/30/16 1-10 

11-35 

36-50 

51-100 

$1,633 

$1,835 

$3,024 

$3,873 

Fourth Finger 

Hand* 

Wrist, Elbow, Arm* 

Great Toe 

4 

40 

50 

12 

7/1/16 – 6/30/23 1-10 

11-35 

36-50 

51-100 

$1,750 

$1,952 

$3,186 

$4,060 

Second Toe 

Third Toe 

Fourth Toe 

Fifth Toe 

6 

4 

3 

2 

7/1/23 – 6/30/24 1-10 

11-35 

36-50 

51-100 

$1,803 

$2,011 

$3,282 

$4,182 

Foot, Ankle* 

Knee and Leg* 

Whole Body 

Eye 

35 

45 

100 

35 

7/1/24 – 6/30/25 1-10 

11-35 

36-50 

51-100 

$1,857 

$2,071 

$3,380 

$4,307 

Ear                                                         15 

Both hands, both feet, total sight of both eyes, or two 

such losses in the same accident        100 

Loss of field of vision                          100 

Loss of vision to 1/10 of normal          35 

Complete loss of Hearing in: 

1 ear                                                       15 

Both ears                                               40 

 

Loss of:    1 Testicle                              10 

                 Both testicles                        30 

*Upper/lower extremity PPIs no longer separated into 

above or below joints, except for amputations, 2023 

IWCB PPI Guidelines. I.C. 22-3-3-10. 

 

For amputations, the dollar value is doubled. 

For losses to more than one thumb/finger a multiple 

digit loss table applies.  

---------------------------------------------------------------------                                                   

FUNERAL/BURIAL BENEFIT                       $10,000 

       

IN MILEAGE REIMBURSEMENT: .49/mile after 

6/15/22; was .42 after 4/18/22, .41 after 2/1/22, .39 2020 

7/1/25 – 6/30/26 1-10 

11-35 

36-50 

51-100 

$1,913 

$2,133 

$3,481 

$4,436 

On and after 7/1/26 1–10 

11-35 

36-50 

51-100 

$1,970 

$2,197 

$3,585 

$4,560 

WHAT TO DO FOR DEATH CLAIMS:  If an employee immediately 

dies, dependents are entitled to weekly payments at 2/3 of the AWW, up to a 

max of 500 weeks.  If an employee dies within 500 weeks of the injury, 

dependents are entitled to payment at the same rate, until the total 

compensation paid to employee and dependents equals 500 weeks.  AWW 

for payment of death benefits are calculated the same as AWW for 

disability payments.  A dependent spouse’s dependency terminates upon 

remarriage, at which time the spouse receives a lump sum settlement of the 

lesser of 104 weeks or the remainder left unpaid.  Employers have the right 

to an autopsy subject to notice and other requirements.  I.C. 22-3-3-17, 18 

and 19. 
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Keefe, Campbell, Biery & Associates is the premier Midwest defense 

firm specializing in general liability, employment claims, construction 
claims, product liability, and worker’s compensation litigation. 

Extensive experience in successful legal representation makes our team 

one of the finest and most tenacious legal minds in the worker’s 

compensation field while striving to be the best in the business. 

 
This useful chart provides a window into our knowledge and gives you 

the information you need on a daily basis, at a glance. We’re 

committed to providing an unsurpassed level of legal representation 

and personal service to our clients. If you ever have questions 

regarding INDIANA information, contact Kevin M. Boyle, Keefe, 

Campbell, Biery & Associates, LLC, at offices phone numbers: 812-
369-7182, 312-662-9899 or email: kboyle@keefe-law.com. 

 

By maintaining close ties and open lines of communication with our 

clients, we ensure the quickest and most efficient handling of files, 

while eliminating excessive or duplicative fees. 
 

Keefe, Campbell, Biery & Associates, LLC 

Attorneys at Law 
118 North Clinton Street, #300, Chicago, IL 60661 

and 

885 South College Mall Road, #222, Bloomington, IN 47401 

Offices: 312-662-9899; 812-369-7182 - Fax: 312-756-1901 

Email: kboyle@keefe-law.com 
 

 

Disclaimer: The information in this document is not, nor is it intended to be, legal advice. It was prepared by Keefe Campbell Biery & Associates, LLC for 

general informational purposes. This information is not intended to create, and receipt or viewing it, does not constitute an attorney-client relationship. You 

should not act upon this information without seeking advice from an attorney licensed in your own state. Please do not send or disclose to our law firm 

confidential or sensitive information without our consent. If you would like more information on the topics discussed above or have questions regarding these 

issues or Indiana worker’s compensation law, please contact Kevin Boyle at 312-662-9899. Advertising Material 
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